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Nonresistance: Fighting Evil 
with God’s Weapons

Christian Imperative or Mennonite Eccentricity?

Saturday, January 27, 2007
 9:00-9:15 Opening
 9:15-10:15 Session #1: Stephen Russell (Guys Mills, PA)
 10:25-11:25 Session #2: Stephen Russell
 11:35-12:05 Small Group Discussions
 12:15 Lunch
 1:30-2:00 Discussion: Steven Brubaker and Stephen Russell
 2:00-2:35 A Response: Merle Burkholder (Sioux Lookout, ONT)
 2:45-3:00 Stephen Russell
 3:00-3:35 A Response: Jonathan Sauder (Lancaster, PA)
 3:45-4:00 Stephen Russell
 4:00-4:45 Panel Discussion (Stephen Russell, Merle Burkholder, Jonathan Sauder,  

Steven Brubaker)
 5:15 Supper

Climbing mt. EvErEst – thE FuturE oF mEnnonitE EduCation
The	highest	point	on	earth.		Mt.	Everest.		

To	climb	to	that	summit	has	captivated	the	
hearts	and	plans	and	pocketbooks	of	hundreds	
of	adventurers	over	the	years.		One	of	these	
people	is	Jon	Krakauer—journalist,	outdoors‑
man,	and	climber.		When	Outside	magazine	
gave	 him	 the	 opportunity	 to	 join	 a	 group	
attempting	to	scale	the	mountain,	he	said	he	
answered	 yes	 without	 pausing	 to	 catch	 his	
breath.	 	Then	 as	 a	 journalist	 he	 chronicled	
every	grueling	step	of	the	way	to	the	summit	
of	 Everest	 in	 a	 captivating	 account	 entitled	
Into Thin Air.

In	this	account,	Krakauer	describes	a	num‑
ber	of	challenges	Everest	presents	to	the	aspir‑
ing	climber.		First,	the	last	road	ends	and	you	
are	still	a	hundred	miles	from	the	peak	where	
you	 are	 headed.	 	 Second,	 there	 is	 nothing	
within	miles	of	the	summit	that	can	be	used	
for	food	or	fuel.		And	then	there	is	the	weather.		
The	temperature	at	the	summit	can	reach	
‑100	degrees	with	howling	winds	of	100	
mph	and	more.		And	that	is	not	all.		
The	oxygen	content	at	the	sum‑

mit	is	1/3	of	the	amount	in	the	air	at	altitudes	
where	most	of	us	live.		In	addition,	the	terrain	
can	be	treacherous	(think	avalanche),	and	the	
weather	unpredictable.

How	does	one	overcome	these	challenges?		
Krakauer	 tells	 us	 that	 the	 first	 task	 of	 the	
climber	is	to	establish	Base	Camp.		The	Base	
Camp	is	several	miles	from	the	summit	and	
provides	a	place	to	organize	the	assault	to	
the	top.		This	is	never	a	solo	effort	but	
involves	 a	 large	 team	 of	 climbers	
and	 supporting	 people—often	
native	 Sherpas—who	 help	
transport	 the	 enormous	
amounts	 of	 food,	
fuel,	 oxygen,	
she l t e r,	

climbing	equipment,	radios,	etc.	needed	for	
the	month‑long	effort.		Conquering	Everest	
does	not	happen	quickly.		Ordinarily,	a	dis‑
tance	of	several	miles	would	not	seem	daunt‑
ing,	 but	 place	 that	 at	 the	 top	 of	 the	 world	
with	all	of	the	challenges	listed	earlier,	and	the	

undertaking	is	monumental.		Over	
the	next	weeks,	the	climbers	

climb	 during	 the	
day	 then	 come	
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back	down	for	the	night,	making	an	effort	to	
acclimatize	their	bodies	to	the	difficult	con‑
ditions.		After	several	days,	another	camp	is	

established	further	up	the	mountain,	supplies	
are	transferred,	and	the	climbers	who	can	stay	

there	use	that	as	the	base	camp.		The	process	
continues	to	a	third	camp	and	then	a	fourth	
and	a	fifth—the	camp	from	which	the	final	
attempt	will	be	made.	 	 	After	 four	or	more	
weeks	 of	 grueling	 work,	 intense	 headaches,	
little	sleep	(because	it	is	often	difficult	to	sleep	
at	high	altitudes),	hunger,	intense	cold,	bore‑
dom,	and	overwhelming	weariness,	the	pieces	
are	in	place	to	make	the	final	push.		Finally!	
The	summit!	Victory!		Through	careful	plan‑
ning,	teamwork,	and	lots	of	grunt	work,	the	
seemingly	insurmountable	is	accomplished.

As	conservative	Mennonite	communities,	
we	have	our	own	mountain	to	climb.		

God	has	blessed	our	churches	and	commu‑
nities	with	numerous	schools.			Incalculable	
time	and	energy	have	been	poured	into	our	
schools	by	our	school	boards,	principals,	and	
teachers.				Our	schools	have	been	a	blessing	
to	our	families	and	churches.		Much	good	has	
been	done.		The	Base	Camp	has	been	estab‑

lished.		But	our	schools	can	be	more,	much	
more,	and	 that	 is	our	opportunity.	 	That	 is	
our	mountain.

Our	schools	can	be	much	more.		It	is	not	
enough	that	our	students	score	higher	than	the	
average	public	school	student.		Compared	to	
the	typical	student	in	the	public	system,	the	
students	in	our	schools	have	been	blessed	with	
homes	where	there	is	much	more	discipline,	
much	more	love,	much	less	fighting	&	abuse,	
much	 less	relational	 friction,	and	much	 less	

Join	 us	 for	 Biblical	 studies,	 personal	
growth,	 and	 ministry	 development.

Wi n t e r te r m
January 1-February 2, 2007

Instructors
Steven	Brubaker	(SRB),	John	
Coblentz,	Sr	(JAC),	Wendell	Heatwole	
(WH),	Melvin	Lehman	(MBL),	
Brandon	Mullet	(BMM),	Marie	
Mullet	(MM),		Allen	Roth	(AR),	
Stephen	Russell	(SMR),	Sharon	Yoder	
(SY),	Milo	Zehr	(MEZ)

Classes
Anabaptist	Theology	.........................MEZ
The	Anabaptist	Worldview	................. SRB
Choir	.............................................. BMM
Church	Growth	&	Evangelism	............. AR
Church	History:	Early	&	Medieval.... SMR
Class	Voice	...................................... BMM
Early	Anabaptist	Writers	Seminar	...... SMR
Growing	into	a	Godly	Woman	...........MM
Helping	the	Hurting	...........................JAC
Introduction	to	Ministry	.....................JAC
Introduction	to	Spiritual	Formation	..MEZ
Introduction	to	Worldviews	............... SRB
Leadership	&	Life	for	Men	................MBL
Marriage	&	Fathering	........................MBL
Marriage	&	Mothering	.......................MM
Music	&	the	Church	....................... BMM
Music	History	&	Appreciation	........ BMM
Nonresistance	.................................... SMR
Pastoral	Care	.......................................JAC
Romans	Seminar	...............................MEZ
Sermon	Preparation	&	Delivery	......... WH
Singleness	&	Women	............................SY
Studying	the	Bible	.............................. SRB
Systematic	Theology	.......................... SMR

Our	Winter	Term	application	is	available	
on	the	web	at	www.fbep.org,	or	you	may	
call	our	office	for	more	information.		The	

term	textbook	list	is	also	available		
on	our	website.

As	conservative		
Mennonite		

communities,	we	
have	our	own		

mountain	to	climb.		

Open	House	at	Faith	Builders
March	24‑25,	2007

The	 year	 2007	 will	 mark	 25	
years	since	the	first	meeting	about	
Faith	 Builders	 was	 held.	 	 It	 will	
also	mark	20	years	since	the	first	
Faith	Builders	 term	was	offered.		
In	 addition,	 2007	 will	 mark	 15	
years	since	Faith	Builders	moved	
to	Guys	Mills.		To	celebrate	these	
milestones,	 we	 are	 planning	 an	
Open	House.	

The	 Open	 House	 will	 begin	
with	 lunch	 on	 Saturday.	 	 After	
lunch,	we’ll	take	a	brief	look	at	the	history	of	Faith	Builders,	and	then	move	to	an	
overview	of	the	current	structure	and	program	of	Faith	Builders.		You’ll	hear	about	
life	at	Faith	Builders,	about	the	Teacher	Apprenticeship	and	Ministry	Apprenticeship	
Programs,	and	about	ways	you	can	be	involved	in	the	ministry	of	Faith	Builders.		You’ll	
hear	about	new	developments,	areas	in	which	we	hope	to	offer	more	resources	to	our	
communities	and	churches.	 	You’ll	have	opportunities	 to	ask	questions.	 	Saturday	
evening	will	be	a	special	treat:	short	programs	by	the	Faith	Builders	Chorale	and	an	
alumni	choir,	plus	Melvin	Lehman’s	“State	of	the	School”	Address.

On	Sunday	morning,	we’ll	hear	 from	men	who	have	been	 involved	with	Faith	
Builders	in	various	ways	over	the	years.		Their	talks	will	address	issues	that	face	Faith	
Builders	as	an	educational	institution.

If	you’ve	heard	about	Faith	Builders,	but	aren’t	sure	what	all	happens	here,	this	is	
your	opportunity	to	find	out!		If	you	have	interest	in	attending	Faith	Builders,	but	aren’t	
sure	that	it	is	right	for	you,	the	Open	House	might	answer	your	questions.		Everyone	
is	invited	to	attend!		More	information	will	come	in	the	spring	newsletter.
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mind	and	heart	pollution.		I	suspect	that	pub‑
lic	schools	are	doing	better	with	the	students	
they	have	to	work	with	than	we	would	if	we	
were	 in	their	shoes.	 	With	our	students,	we	
should	be	well	 above	average.	 	Our	 schools	
can	be	much	more	academically.

We	can	grow	in	our	capacity	to	assist,	to	
partner	with	the	home	and	church.		We	can	
do	better	at	integrating	educational	objectives	
with	the	mandates	of	the	church	and	home.		
We	do	not	have	to	pursue	separate	agendas.		
We	can	do	better	at	helping	our	students	value	
their	homes	and	churches.	Our	schools	can	
be	much	more	in	service	to	the	community	
of	believers.

Our	 schools	 can	 be	 much	 more.	 	 Our	
schools	 can	 do	 much	 more	 than	 fulfill	 the	
government	requirements	for	education.		Our	
schools	can	be	more	than	a	protection	from	
the	world.		They	can	be	a	positive	cooperative	
force	for	nurturing	a	generation	that	is	com‑
mitted	to	Jesus	Christ,	to	His	church,	and	to	
their	families.	Our	schools	can	be	much	more	
in	purpose.

We	 can	 do	 better	 at	 producing	 students	
who	 understand,	 who	 can	 articulate,	 and	
who	are	passionately	committed	to	a	Christ‑
centered	 life	 and	worldview.	 	Students	who	
embrace	 their	 primary	 identity	 as	 followers	
of	Christ	in	contrast	to	a	primary	identity	as	
Americans.		Students	who	actively	participate	
in	the	calls	to	“subdue	the	earth”	and	“make	
disciples	of	all	nations.”		Students	who	have	an	
adequate	base	for	developing	in	the	trades,	the	
sciences,	business,	and	other	vocations.	Our	
schools	can	be	much	more	in	effectiveness.	

But	 just	as	climbing	Mt.	Everest	can’t	be	
achieved	in	one	thrust	for	the	summit,	neither	
can	our	vision	for	better	schools	be	achieved	
in	one	burst	of	effort.	 	 	Climbing	a	moun‑
tain,	 reaching	 the	 summit	 takes	 a	 series	 of	
disciplined	and	measured	intermediate	steps.		
And	so	it	will	be	for	us.		Our	base	camp	is	in	
place.		We	want	to	identify	four	intermediate	
camps	that	should	be	established	to	pursue	this	
much‑more	of	Mennonite	education.

A	first	camp	that	must	be	established	if	we	
are	to	achieve	the	summit	is	a	greatly	enlarged	
pool	of	older,	godly,	experienced,	and	com‑
petent	teachers.		The	single	most	significant	
human	factor	in	the	everyday	success	of	our	
schools	is	the	teacher.		From	all	indications,	
we	are	suffering	a	severe	lack	of	willing	teach‑
ers,	much	less	teachers	who	are	equipped	for	

“Faith	Builders	has	helped	me	hone	various	skills.		I	have	thought	
about	issues	that	often	take	second	place	in	ordinary	life.		(What	
kind	of	church	do	I	want	for	my	family?		Why	do	I	respond	and	
relate	 the	way	 I	do?)	 	The	 academic	 aspect	of	 the	program	has	
given	me	a	better	understanding	of	why	we	are	where	we	are	as	
a	culture.		I	have	also	been	introduced	to	some	well‑known	men	
and	works	that	have	shaped	society.		The	teacher	apprenticing	has	
helped	me	become	a	better	communicator	who	can	more	clearly	
convey	information.”		—	Keith	Yoder

“I	am	deeply	grateful	for	my	experience	at	Faith	Builders!		Read‑
ing,	writing,	and	class	discussions	allowed	me	to	wrestle	with	my	
beliefs,	and	finally,	to	understand	that	truth	is	found	in	the	Person	
of	Jesus	Christ.

“As	 a	 teacher	 apprentice,	 I	 had	 the	 opportunity	 to	 have	 my	
teaching	evaluated	and	to	learn	what	constitutes	an	effective,	en‑
thusiastic	teacher.		Through	the	mentoring	program,	God	brought	
healing	and	redemption	to	my	heart	and	gave	me	life	and	purpose.	
I	am	excited	about	going	forth	and	serving	in	God’s	Kingdom!”	
—	Rachel	Kuhns

“At	 Faith	 Builders	 I	 experienced	 community	 in	 a	 new	 way,	
I	 learned	to	value	others’	 input	on	my	 life,	and	I	expanded	my	
education.	 	 But	 after	 graduation	 as	 I	 readjusted	 to	 life	 in	 my	
home	community,	I	realized	the	most	important	thing	that	I	had	
learned	at	FB:	living	on	purpose.	My	life	has	a	purpose	and	God	
can	use	me	to	accomplish	His	purposes.	Faith	Builders	gave	me	
the	awareness	and	the	tools	to	live	on	purpose	in	God’s	kingdom.”	
—	Eugene	Yoder

We	are	accepting	applications	for	the	
2007‑2008	Teacher	Apprenticeship	and	Ministry	

Apprenticeship	Programs.		Apply	now!

Recent	Graduates	Say...

continued on page 472
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the	work.
We	need	godly	teachers.		When	our	schools	

are	staffed	by	teachers	whose	years	of	endur‑
ing	 faith	 in	 Jesus	Christ	 have	 allowed	Him	
to	transform	them	into	wise,	winsome,	and	
Spirit‑directed	men	and	women,	we	will	be	
closer	 to	 the	 summit.	 	 Our	 children	 are	 at	
stake	here.	 	 	Teachers	 influence	children	for	
hundreds	of	hours	every	year.		Our	children	
spend	 much	 more	 time	 in	 school	 than	 in	
church.		We	need	godly	teachers.

We	need	older	teachers.		When	the	aver‑
age	age	of	the	teachers	in	our	schools	is	closer	
to	forty	than	twenty,	we	will	be	closer	to	the	
crest.	 	An	older	 teacher	brings	 the	priceless	
qualities	of	experience,	wisdom,	and	gravity.		
The	resulting	stability	could	eliminate	many	of	
the	problems	that	plague	our	schools	and	that	
disillusion	students	and	parents.		The	ancient	
Hebrews	said	it	this	way:	“He	who	learns	of	
a	young	teacher	is	like	a	man	who	eats	green	
grapes	and	drinks	wine	fresh	from	the	press;	
but	he	who	has	a	master	of	mature	years	is	like	
a	man	who	eats	ripe	and	delicious	grapes	and	
drinks	old	wine.”	We	need	older	teachers.

We	need	experienced	teachers.		When	the	
average	teaching	experience	of	our	teachers	is	
ten	years	rather	than	three,	we	will	be	closer	to	
the	peak.		Teaching	is	a	vocation	that	requires	
a	tremendous	amount	of	learning.		The	learn‑
ing	curve	is	steep.		It	is	the	veteran	teachers	
who	can	help	our	schools	run	smoothly	and	
effectively.	 	 	Unfortunately,	 the	 turnover	 of	
teachers	in	our	schools	is	high,	making	it	diffi‑
cult	to	sustain	a	core	of	teachers	with	adequate	
experience.		We	understand	this	concept	well	
in	most	other	occupations.		Trying	to	establish	
a	successful	business	will	never	work	if	most	of	
the	workers,	including	the	one	in	charge,	stay	
only	two	to	three	years.		We	need	experienced	
teachers.

We	need	competent	teachers.		When	our	
classrooms	are	filled	with	teachers	who	have	
paid	the	price	to	develop	the	knowledge	and	
skills	of	effective	teaching,	we	will	be	closer	to	
the	summit.		The	ability	to	teach	effectively	
is	a	developed	gift.		There	is	so	much	to	learn	
even	for	the	most	naturally	formed	teacher.		So	
much	to	learn	about	the	Christian	worldview	
that	 undergirds	 and	 infiltrates	 everything	
that	is	studied	in	the	classroom.		So	much	to	
learn	about	the	world	God	created.	So	much	
to	 learn	about	the	mathematical	 framework	
for	the	universe.		So	much	to	learn	about	the	
diversity,	 beauty,	 intricacy,	 and	 enormity	of	

the	cosmos.		So	much	to	learn	about	the	way	
God	has	been	present	 in	history.	 	So	much	
to	learn	about	the	needs	and	workings	of	our	
students.		So	much	to	learn	about	classroom	
management	 and	 lesson	 development.	 	 So	
much	to	learn.		So	much	to	become.		We	need	
competent	teachers.

School	 boards,	 principals,	 churches—let	
us	 renew	 our	 commitment	 to	 identifying,	
calling,	supporting,	and	equipping	the	people	
from	 our	 communities	 who	 will	 teach	 for	
ten‑twenty‑thirty	years.			Who	are	the	people	
among	us	that	by	their	character	and	by	their	
ability	to	communicate	have	earned	the	right	
to	influence	the	next	generation?		Let	us	work	
to	find	ways	to	involve	our	seasoned	citizens	
in	the	school.		Let	us	work	to	keep	effective	

teachers	teaching.		
Instead	of	spending	all	of	our	energy	find‑

ing	a	teacher	just	for	next	year,	let	us	invest	
energy	 in	 finding	 and	 calling	 teachers	 for	
service	 in	 three	 to	 four	years	and	then	help	
them	walk	the	path	to	becoming	a	prepared	
teacher.		Could	we	develop	a	long‑term	plan	
for	developing	the	people	we	really	want	to	
be	teaching	rather	than	engaging	in	the	an‑
nual	frantic	search	for	whosoever	will?		Until	
our	 vision	 grows	 from	 the	 immediate	 need	
of	 teachers	 for	 this	 year,	 we	 will	 be	 locked	
in	 the	 energy	 depleting	 cycle	 of	 (1)	 finally,	
after	fifteen	calls,	finding	a	teacher,	(2)	only	
to	have	them	stumble	(often	due	to	 lack	of	
preparation,	 experience,	 and	 age)	 and	 then	

Special	Invitation	for	
Pastors	and	Leaders

Many	of	you	have	inquired	about	the	mentoring	program	at	Faith	Builders	and	
have	wished	to	know	more	about	it.		We	are	planning	a	presentation	on	the	mentoring	
program	for	Friday,	March	23,	2007,	from	1:00‑8:00	PM.	

•	 Faith	Builders	and	Mentoring:	Melvin	Lehman
•	 The	FB	Mentoring	Program:	Steven	Brubaker
•	 Points	of	Tension	in	Discipling:	Brandon	Mullet
•	 Men	and	Mentoring:	Milo	Zehr/Brandon	Mullet
•	 Women	and	Mentoring:	Marie	Mullet/Irene	Bontrager/Sharon	Yoder
•	 Reflections	on	the	FB	Mentoring	Program	(Students)

To	register	for	this	event,	contact	the	main	office	at	(814)	789‑4518	or	fbep@fbep.
org.		A	more	detailed	schedule	will	be	available	at	www.fbep.org/blog.	

continued on page 474
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Personal	Care	Home	Closure
With regret we begin the closing of the Faith Builders Personal Care Home.  Several 

staff members wrote about this impending change:
The	 original	 reasons	 for	 operating	 the	 PCH	 were	 to	 generate	 funds,	 to	

provide	opportunity	for	training	in	health	care,	to	provide	a	work	option	for	
students,	to	provide	care	for	elderly	people,	and	to	provide	a	connection	with	
the	community.		As	time	has	passed,	some	of	these	goals	have	become	less	
important	or	more	difficult	to	achieve	by	operating	a	PCH.		Many	small	
personal	care	homes	have	closed	under	state	regulations.		With	increasingly	
stringent	qualifications	for	staff	and	difficulty	in	finding	volunteers,	we	finally	
decided	we	must	close	the	Personal	Care	Home.

The	PCH	has	played	a	very	important	role	in	the	existence	of	Faith	Builders.		
It	has	been	FB’s	connection	to	the	local	community,	our	very	public	face.	Through	
the	home	we	meet	neighbors,	make	family	connections	and	build	relationships	by	
caring	for	the	people	of	this	area.	It	keeps	the	community	abreast	of	what	is	happen‑
ing	inside	these	walls,	and	invites	us	to	join	the	everyday	life	of	Guys	Mills.		When	staff	
introduced	themselves	as	working	at	FB,	it	was	not	uncommon	to	have	the	other	party	say	they	
have	a	friend,	relative,	or	acquaintance	who	was	in	PCH.		Some	local	people	had	mothers	here,	bringing	
them	into	FB	proper.		For	our	part,	having	elderly	here	is	an	effective	way	of	keeping	perspective	in	an	academic	organization.

	As	we	work	and	plan	for	2007‑08	budget,	we	realize	again	that	PCH	has	also	significantly	contributed	to	FB	finances,	probably	at	
least	$35,000	–	40,000	per	year	that	will	have	to	be	made	up	somewhere.

Stopping	through	the	PCH	and	chatting	with	a	resident	have	been	the	most	meaningful	and	easy	ways	to	bless	someone	else	and	
get	blessed	in	the	process.		One	staff	member	wrote,	“Our	family	participated	in	this	Sunday’s	sing‑a‑long	and	as	we	walked	out	the	

door,	I	thought	about	how	much	we	will	miss	the	opportunities	and	blessings	that	PCH	
has	been.”		Faith	Builders	Christian	School	will	miss	the	easy	access	to	elderly	folk	without	
arranging	drivers,	vans,	and	schedules.		PCH	has	been	a	great	way	for	FBCS	students	to	
learn	to	relate	to	those	who	are	much	older	than	themselves.		The	“generation	gap”	issue	
is	reduced	when	students	can	give	to	elderly	and	in	turn	receive	from	them.

Closing	the	PCH	will	reduce	the	opportunity	for	the	FB	community	to	interact	with	
elderly	people	in	significant	ways.		It	will	reduce	the	“family	feeling”	and	the	“cross‑gen‑
erational	feeling”	at	FB.		It	will	reduce	the	interaction	we	have	with	the	local	community.		
The	negative	effects	of	closing	the	PCH	will	require	that	we	develop	other	projects	and	
activities	to	replace	the	positive	effects—the	sense	of	belonging	in	the	community—lost	
by	the	closing	of	the	PCH.		Our	PCH	clients	and	their	families	feel	not	only	a	nostalgic	

connection	to	the	building	itself	but	also	seem	to	feel	honored	to	be	connected	to	the	new	and	honorable	activity	as	well—Faith	Build‑
ers	Educational	Programs.	We	often	hear	regrets	about	PCH	closing.		

To	residents:	we	thank	you	for	trusting	us	with	your	care.		Your	presence	has	been	a	
good	reminder	that	someday	each	of	us	may	need	a	helping	hand.		It	has	been	a	pleasure	
to	have	you	stay	with	us.

To	staff	and	volunteers:	we	thank	you	for	your	thousands	of	hours	of	unheralded	work	and	
sacrifice	on	behalf	of	FB	and	these	elderly	folk.			You	have	added	a	good	dimension	to	the	
atmosphere	of	FB	by	giving	time	and	a	portion	of	your	life,	not	only	to	bless	the	residents,	
but	to	bless	FB	students	and	staff.		You	came	to	give,	often	in	ways	not	immediately	nor	
visibly	rewarded.		It	has	brought	balance	to	those	who	came	primarily	to	receive—growing	
in	knowledge	and	training.		May	God	reward	you	for	your	labor	of	love.		To	touch	a	life,	
to	give	love	until	it	hurts,	to	make	life	worth	living	when	all	that	life	once	was	has	faded	
into	the	past—this	is	the	love	of	God	in	you	and	we	have	seen	it	with	awe.	In	the	words	
of	Jesus,	“I	tell	you	the	truth,	when	you	did	it	to	one	of	the	least	of	these	my	brothers	and	
sisters,	you	were	doing	it	to	me.”		Thank	you	for	sharing	your	time,	gifts	and	love!

Staff contributing to this article included Steven Brubaker, Lois Hershberger, Gerald Miller, William Miller and Milo Zehr.
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Student Center
We	give	thanks	to	God	and	those	of	you	who	
helped	 by	 giving	 of	 your	 time	 or	 funds	 to	
help	 with	 this	 project—formerly	 known	 as	
the	Little	Gym	Project—in	the	last	year.		We	
have	completed	Phase	II	of	the	Student	
Center	Project,	including	excavating	
and	pouring	 footers,	 	 laying	block	
foundations,	 installing	 steel	 bar	
joists	over	the	basement	area,	fram‑
ing	exterior	walls,	bricking	the	exte‑
rior,	grading	lawn	and	seeding	grass,	
pouring	concrete	floors,	 installing	
exterior	 windows	 and	 doors,	 and	
framing	 the	 interior	 walls.	 	 We	
now	must	begin	work	on	the	next	
phase:	the	mechanical,	the	wiring,		
plumbing		and	heating	systems	for	
the	Student	Center.
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needing	 to	 repeat	 the	 process.	 	 Identifying,	
calling,	and	equipping	long‑term	teachers	will	
cost	us.		However,	when	we	don’t	need	to	find	
new	teachers	every	year	and	when	we	enjoy	
the	blessings	of	schools	operated	by	seasoned,	
competent	 staffs,	we	will	 be	delighted	with	
the	investment.

To	 those	of	us	who	are	 teaching,	we	 too	
have	a	major	role	in	establishing	this	camp.		
We	should	ask,	“Is	God	calling	me	to	make	
a	 long‑term	 commitment	 to	 teaching?”		
When	the	question	we	ask	is	“Should	I	teach	
another	 year?,”	 we	 never	 make	 the	 kind	 of	
commitment	that	energizes	us	to	pay	the	full	
price	required	for	growing	and	developing	as	
a	teacher.		When	we	begin	to	think	in	terms	
of	10‑20‑30	years	of	teaching,	then	the	need	
to	 study	 and	 learn	 and	 grow	 as	 a	 teacher	
becomes	a	motivating	reality.		Even	if	we	are	
not	able	to	make	the	long‑term	commitment,	
opening	ourselves	to	the	possibility	of	long‑
term	involvement	can	net	significant	gains	in	
personal	growth.

Each	of	us	should	also	be	asking,	“How	I	
can	develop	into	a	teacher	that	has	something	
to	 offer	 to	 the	 broader	 educational	 com‑
munity—as	 a	 writer,	 curriculum	 developer,	
speaker,	workshop	leader,	evaluator,	or	con‑
sultant?”			Each	of	us	can	pursue	some	aspect	
of	education	in	which	we	become	proficient	
and	knowledgeable	so	as	to	be	able	to	serve	
other	schools	and	teachers.

And	let	us	as	teachers	recommit	ourselves	to	
everyday	faithfulness	in	our	calling.		Perhaps	
our	schools	will	not	be	filled	with	the	kind	of	
teachers	described	here	until	our	communi‑
ties	 value	education	 and	 school	 to	 a	 greater	
degree.		But	our	communities	will	be	unable	
to	 value	 education	 and	 school	 as	 we	 ought	
until	our	schools	and	teachers	have	established	
a	reliable	track	record	of	substantively	bless‑
ing	the	homes	and	churches	of	our	students.		
Establishing	 that	 track	 record	 is	 worth	 our	
best	energies.

The	first	camp—committed	teachers.
A	 second	 camp	 that	 paces	 our	 progress	

toward	the	summit	is	a	set	of	clearly	defined	
beliefs.	 	 Beliefs	 about	 the	 purposes	 of	 our	
schools—why	we	 exist.	 	Beliefs	 about	what	
should	be	taught—the	content.

From	 the	 early	 morning	 rituals	 (teachers	
greeting	each	other,		final	lesson	preparations,	
copies	made,	 arrival	of	 the	 students)	 to	 the	
fabric	of	the	school	day	(classes,	recess,	awards	

You	are	invited	to	grow	with	us	during	FB’s	

Summer	Term
June	25	‑	July	27,	2007

Classes
Algebra	(3)	................................................................................................... Earl	Koch
American	History	(3)	...........................................................................Stephen	Russell
Anabaptist	History	(3)	..........................................................................Stephen	Russell
Basic	English	(NC)	............................................................................................... TBA
Beginning	Class	Voice	(1)	...................................................................... Wendell	Glick
Chemistry/Physics	(3)	.......................................................................................... TBA
Child	Development	(3)	............................................................................ Jonas	Sauder
Children’s	Literature	(3)	........................................................................... Janelle	Glick
Choir	(1)	............................................................................................... Wendell	Glick
Choral	Conducting	(1)	.......................................................................... Wendell	Glick
Drawing	for	Teachers	(1)	...................................................................................... TBA
Earth	Science/Astronomy	(3)	............................................................................... TBA
Foundations	of	Spiritual	Formation	(2)	........................................................Milo	Zehr
Introduction	to	Computer	Applications	(3)................................................ Ryan	Zook
Math	Tutoring	(NC)	.................................................................................... Earl	Koch
Mathematics	for	Secondary	Teachers	(3)	....................................................... Earl	Koch	
Mathematics	for	Teachers	(3)	.................................................................... Esther	Bean
Music	Fundamentals	(3)	........................................................................ Wendell	Glick
Music	History	and	Appreciation	(1)	...................................................... Wendell	Glick
Principles	of	Teaching	(3)	....................................................................Melvin	Lehman
Romans	(1)	..................................................................................................Milo	Zehr
Teaching	Practicum	(3)	...........................................................................Gerald	Miller
Teaching	Reading	(3)	........................................................................................... TBA

Our	Summer	Term	application	will	be	published	in	the	spring.			
It	will	also	be	available	via	our	website	at	www.fbep.org.

continued on page 476
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on	a	variety	of	fronts	we	can	move	toward	a	
gathering	consensus	about	what	it	means	to	
operate	our	schools	to	the	glory	of	God	within	
an	Anabaptist	framework.

If	our	schools	are	to	be	much	more,	every	
facet	needs	to	be	thought	through	again	and	
again	from	our	bedrock	beliefs.			The	oppor‑
tunities	 here	 are	 exciting—God	 has	 blessed	
our	heritage	with	some	unique	emphases	that	
can	equip	us	to	bless	our	communities	and	the	
world.	Without	arrogance	or	embarrassment	
we	 can	 embrace	 the	 grace	 of	 God	 that	 has	
been	present,	form	our	schools	in	ways	that	
are	consistent	with	that	grace,	and	faithfully	
live	out	of	that	grace	day	by	day.

The	second	camp—compelling	beliefs.
A	third	camp	that	will	move	us	toward	our	

goal	is	curriculum.		We	need	a	course	of	study	
that	has	been	carefully	designed	to	accomplish	
the	purposes	consistent	with	our	fundamental	
commitments.		The	camp	of	curriculum	can‑
not	be	firmly	 established	until	 the	 camp	of	
beliefs	is	operational.		

As	 the	 picture	 of	 what	 we	 believe	 about	
education	becomes	clearer,	the	hard	work	of	
translating	that	into	a	course	of	study	is	neces‑
sary.		Some	good	work	has	been	and	is	being	
done	by	our	publishing	houses.		And	there	are	
many	materials	produced	from	outside	of	our	
tradition	that	have	significant	value	for	us.		But	
there	is	also	much	that	remains	to	be	done.

way	we	teach?
These	 questions	 need	 ongoing	 consider‑

ation	in	ways	that	discern	the	mind	of	Christ	
and	 begin	 to	 permeate	 our	 thinking,	 our	
planning,	our	teaching,	our	curriculum,	and	
our	activities.

If	we	don’t	think	about	these	things	our‑
selves,	 we	 will	 merely	 absorb	 practices	 that	
flow	from	ideas	divergent	to	our	own.	This	is	
hard	work,	work	that	we	may	prefer	to	leave	to	
others,	but	work	that	is	a	part	of	faithfulness	to	
Christ.		In	the	absence	of	significant	work	on	
our	part,	we	have	no	choice	but	to	adopt	the	
patterns	of	the	schools	around	us.		We	will	be	
schools	with	only	cosmetic	distinctives—dif‑
ferent	 dress	 codes,	 no	 sports	 programs,	 no	
Harry	Potter	books	 in	 the	 library.	 	We	will	
not	 be	 schools	 with	 thorough,	 substantive	
emphases	 that	 flow	 from	 and	 reinforce	 our	
fundamental	values	and	beliefs.

We	need	teachers,	church	leaders,	students	
of	the	Word,	thoughtful	observers,	and	other	
interested	 individuals	 to	 pray,	 study,	 think,	
and	write	in	these	areas.	We	need	to	organize	
working	meetings	so	that	more	of	us	can	profit	
from	the	work	that	is	being	done.		Each	school	
needs	to	devote	time	and	energy	to	a	consid‑
eration	of	our	beliefs	and	how	they	are	fleshed	
out	or	are	not	being	fleshed	out	in	our	schools.			
Our	curriculum	providers	and	larger	schools	
can	devote	resources	to	the	effort.		Working	

and	punishments,	lunchtime	practices,	tests,	
reviews,	 speeches,	 field	 trips,	 discussions)	
to	 the	 end‑of‑day	 procedures,	 school	 is	 a		
whirlwind	of	hundreds	of	activities,	practices,	
procedures,	sights,	and	sounds.		But	what	are	
the	beliefs	that	guide	those	practices?	 	Why	
do	we	do	school	 this	way	and	not	another?		
Do	these	practices	flow	from	our	beliefs	and	
values	 or	 are	 they	 merely	 borrowed	 from	
everyone	else	who	does	school?		We	have	our	
own	schools,	but	why?		How	does	God	want	
us	to	do	school?		

What	do	we	want	for	our	students	when	
they	 graduate?	 	 What	 kinds	 of	 character?		
What	kinds	of	visions	and	desires	and	inten‑
tions?	What	kinds	of	skills?	 	What	kinds	of	
knowledge?	 	What	 kinds	 of	 attitudes?	 And	
how	can	we	go	about	cultivating	this	in	our	
students?

Anabaptism	was	a	movement	that	included	
profound	 and	 far‑reaching	 ideas—ideas	
anchored	 in	 God’s	 word—ideas	 that	 have	
given	shape	to	a	subculture,	a	heritage,	a	way	
of	 life.	 	There	 is	 still	 a	 unique	 Anabaptist	
practice,	but	is	there	an	Anabaptist	mind?		Is	
there	 a	 worldview	 that	 adequately	 supports	
the	practice?	What	are	the	ideas,	the	truths,	
and	 the	 teachings	 that	 God	 has	 formed	 us	
as	a	people	to	see	and	to	live?		What	kind	of	
school	and	classes	and	teaching	methods	are	
consistent	with	those	ideas?		And	how	should	
these	emphases	shape	our	schools?		How	does	

an	Anabaptist	worldview	 impact	our	beliefs	
about	why	we	would	educate,	about	how	we	
will	educate,	and	about	what	will	be	included	
in	education?		What	are	the	compelling	beliefs	
that	can	give	unique	shape	to	all	facets	of	our	
schools,	 the	 courses	 we	 require	 students	 to	
take,	the	books	we	have	them	read,	the	proj‑
ects,	the	assignments,	the	discussions,	and	the	

FBEP Board Members
L‑R:	Melvin	Lehman,	Wayne	Martin,	
Leroy	Martin	(retired),	John	Miller	
(chair),	Roy	Gingerich	(secretary).		Not	
pictured:	Sam	Bontrager,	Richard	Herr,	
Reuben	Yoder.

FBEP Advisory Council
Dave	Nisly,	Earl	Koch,	Gordon	Goertzen,	Lamar	High,	Howard	Lichty,	John	Nisley,	Jo‑
nas	Sauder,	Jonathan	Sauder,	Ben	Stoltzfus,	Marvin	Weaver,	Norman	Yoder,	Melvin	Zook

FBEP Pastoral Council
L‑R:	Paul	Miller,	John	Coblentz,	Ernest	
Hochstetler,	Howard	Brubaker,	Roy	Lon‑
genecker,	Walter	Beachy	(retired).		Not	
pictured:	John	Ivan	Byler.

Our advisory and pastoral councils	provide	
feedback	and	ideas	that	assist	us	in	fulfill‑
ing	our	goal	to	serve	the	conservative	
Anabaptist	community.

There	is	still	a	unique	
Anabaptist	practice,	

but	is	there	an		
Anabaptist	mind?
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I	 would	 like	 to	 suggest	 several	 areas	 for	
focused	effort.

The	 first	 is	 curriculum	 designed	 for	 the	
small	school.		Many	of	our	schools	have	less	
than	fifty	students.		This	will	probably	remain	
the	norm	because	of	our	small	communities.	
This	is	not	a	problem	to	be	lamented	but	an	
opportunity	to	be	embraced.	 	We	will	need	
to	have	mixed	classrooms.		Our	teachers	will	
need	 to	 teach	multiple	 subjects	 to	multiple	
grades.		Again,	there	are	strengths	here	to	be	
capitalized	on.		The	problem	is	that	so	little	
work	has	been	done	in	providing	a	curriculum	
that	 maximizes	 the	 inherent	 strengths	 and	
minimizes	 the	 accompanying	 weaknesses.		
Perhaps	 we	 need	 an	 entirely	 new	 approach	
to	curriculum	for	our	kind	of	schools,	a	cur‑
riculum	that	retains	the	dynamic	interaction	
of	teacher	and	students	while	minimizing	the	
clerical	aspects	of	the	traditional	curriculum,	
a	curriculum	that	merges	the	benefits	of	the	
self‑paced	and	conventional	classroom	mod‑

els,	a	curriculum	that	frees	the	teacher	to	take	
responsibility	for	significant	interaction	with	
students	 in	 the	 areas	 where	 discussion	 and	
guidance	are	critical	to	the	learning	process,	a	
curriculum	that	will	make	it	possible	for	small	
schools	to	have	a	traditional	classroom	experi‑
ence,	a	curriculum	that	is	specifically	designed	
to	make	the	most	of	multi‑grade	classrooms	
and	small	student	numbers.		

A	 second	 area	 for	 focused	 curriculum	
development	 is	 the	preschool.	 	Our	schools	
have	traditionally	not	encouraged	preschool	
and	kindergarten,	and	rightly	so.		The	result	
is	 that	 when	 students	 start	 first	 grade,	 they	
are	at	widely	divergent	starting	points.			Ad‑
ditional	work	needs	to	be	done	in	developing	
and	communicating	a	baseline	of	first‑grade	
readiness.		In	addition	we	must	develop	tools	
parents	can	use	to	help	their	children	achieve	
those	baselines	prior	to	enrollment.

A	 third	 area	 for	 curricular	 development	
is	 grammar‑intensive	 elementary	 courses	

focusing	 on	 essential	 knowledge.	 	 Classical	
education	theory	and	the	work	done	by	the	
Core	 Knowledge	 Foundation	 have	 made	 a	
compelling	case	for	content‑rich	elementary	
curriculums.	 	There	 is	 a	 body	 of	 informa‑
tion	that	ought	to	be	learned	by	all	students.		
Children	who	do	not	know	this	information	
will	be	handicapped	in	their	ability	to	live	in,	
understand,	and	influence	their	surroundings.		
E.	D.	Hirsch	 and	 associates	 have	 identified	
what	it	is	Americans	need	to	know	by	the	time	
they	finish	each	grade.		But	what,	in	addition	
to	that,	do	followers	of	Christ	need	to	know?		
What	 is	 the	 essential	 information	 about	
Christianity,	 about	 Mennonite	 history	 and	
beliefs,	about	the	Bible,	and	about	the	world	
that	every	one	of	our	children	needs	to	know?		
While	there	will	be	considerable	overlap	with	
the	core	knowledge	identified	by	Hirsch,	there	
is	work	to	be	done	in	identifying	a	Christian	
core	knowledge	and	integrating	that	into	the	

continued on page 478
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our	values	in	place	must	happen.
The	third	camp—a	consistent	curriculum.		

Curriculum	 that	 intentionally	 grows	out	 of	
and	 supports	 our	 beliefs	 and	 purposes	 will	
contribute	 greatly	 to	 our	 becoming	 much	
more	as	schools.		

A	fourth	camp	that	marks	the	path	to	the	
summit	in	education	is	visionary,	energized,	
and	intentional	leadership.		For	our	schools	to	
be	more,	they	must	be	led	by	principals	who	
devote	time	and	energy	to	leadership	of	the	
school.		For	our	schools	to	be	more,	they	must	
be	guided	by	boards	that	create	a	framework	
for	growth	and	development	and	insist	that	
it	happens.

Our	principals	need	energy.		Our	schools	
are	often	small,	 led	by	principals	who	must	
also	 teach.	 	This	 is	 necessary	 and	 good.	 	 A	
teaching	principal	 stays	 connected	with	 the	
students	 and	 school.	 	 However,	 leading	 a	
school	 requires	 more	 time	 and	 energy	 than	
can	be	tacked	onto	the	end	of	an	already	full	
day.	 	It	 is	 imperative	that	our	principals	are	
given	 significant	 blocks	 of	 time	 when	 they	
are	alert	and	energized	to	give	attention	to	the	
overall	vision	and	direction	of	the	school.		The	
principal	must	be	given	time	to:

1.	 Pursue	through	prayer	and	study	the	
blessing	and	direction	of	God	for	the	
school.

2.	 Work	hard	to	establish	an	inviting,	
safe,	and	positive	school	culture.

3.	 Guide	 the	 school	 according	 to	 its	
philosophy	and	objectives.

4.	 Oversee	 the	 maintenance,	 review,	
and	improvement	of	the	school	cur‑
riculum.

5.	 Dream	and	plan	for	the	future.
6.	 Submit	 an	 annual	 school	 progress	

report	and	prospectus	to	the	school	
board.

7.	 Facilitate	training	and	equipping	the	
teachers	in	the	school.

8.	 Provide	 vision,	 motivation,	 and	
direction	for	the	staff	and	students.

The	responsibility	for	the	life,	health,	and	
effectiveness	of	the	school	must	rest	squarely	
on	the	shoulders	of	the	principal,	and	this	will	
take	time	and	energy.

Our	principals	need	vision—a	picture	of	
how	beautiful	a	quality	Christian	school	really	
is,	a	picture	of	how	much	a	school	can	bless	
the	church	and	home,	a	picture	of	what	God	
wants	 to	do	 in	 the	 schools	 they	 lead.	 	This	
vision	has	a	chance	to	grow	when	principals	

spend	 time	 with	 other	 principals	 and	 visit	
other	schools.		This	vision	can	grow	as	prin‑
cipals	 continue	 their	own	 studies—reading,	
thinking,	praying,	taking	classes,	and	attend‑
ing	seminars.

Our	principals	must	be	intentional.		It	is	
easy	for	small	schools	to	operate	primarily	in	
crisis	mode,	solving	the	immediate	problems	
and	then	having	little	energy	left	for	the	im‑
portant	tasks	that	don’t	have	deadlines.		But	
our	schools	will	never	become	more	without	
a	significant	investment	in	the	long‑term	vi‑
sion	for	the	school.		This	will	happen	only	as	
principals	insist	on	creating	space	and	time	to	
develop	and	implement	that	vision.

Our	school	boards	also	play	a	pivotal	role	in	
our	climb	to	the	summit.		They	should	not	be	
expected	to	do	the	grunt	work	of	educational	
development.		This	is	the	work	of	the	principal	
and	school	staff.		However:

1.	 School	boards	should	expect	and	en‑
courage	their	teachers	and	principals	
to	keep	growing	and	learning.		They	
can	 write	 these	 expectations	 into	
job	 descriptions	 and	 employment	
contracts.		The	expectations	should	
include	reading,	workshops,	classes,	
and	other	forms	of	training.		Finan‑
cial	assistance	can	also	be	offered	to	
make	continuing	development	more	
attractive	and	feasible.

2.	 School	boards	should	expect	grow‑
ing	 excellence	 from	 the	 principal	
and	school	staff.		The	board	can	set	
the	tone	of	expectation	and	vision.		
This	alone	begins	to	form	a	climate	
wherein	principals	and	teachers	can	
thrive.

3.	 School	 boards	 should	 provide	 a	
structure	of	clear	purposes	and	poli‑
cies	in	which	the	school	is	expected	
to	function.

5.	 School	 boards	 should	 cultivate	 an	
atmosphere	 where	 the	 teachers,	
school,	and	students	are	valued	and	
supported;	where	problems	are	dealt	
with	 face‑to‑face,	 where	 quality,	
competency,	 and	 faithfulness	 are	
practiced.

The	 fourth	 camp—the	 camp	 of	 leader‑
ship.		This	camp	of	visionary,	energized,	and	
intentional	 educational	 leadership	 must	 be	
established	if	we	are	to	be	much	more	than	
we	are.

Four	camps—committed	teachers,	compel‑

elementary	course	of	study.
A	fourth	arena	for	curriculum	development	

is	the	inclusion	of	age‑appropriate	logic	and	
critical	 thinking	 instruction,	 particularly	 in	

the	junior‑high	grades.		Prior	to	some	of	the	
modern	learning	innovations,	logic	formed	a	
part	of	the	curriculum.		It	is	time	to	bring	it	
back.		Learning	the	processes	of	clear	thinking	
and	how	to	avoid	thinking	that	obscures	the	
truth	will	serve	to	move	us	and	our	children	
toward	the	One	who	is	truth.

A	fifth	 focus	 for	 curriculum	work	 is	his‑
tory.	 	Perhaps	more	than	any	other	subject,	
history	 shapes	 the	 identity	 of	 our	 students.		
When	we	use	materials	that	are	designed	to	
cultivate	middle‑class	Republican	Americans	
with	conservative	values,	it	is	not	surprising	to	
find	that	our	young	people	identify	more	with	
that	vision	than	the	vision	for	the	global	body	
of	Christ.			History—the	study	of	people	and	
events	that	have	influenced	our	world—is	a	
powerful	force	in	forming	the	vision	and	com‑
mitment	of	our	children.		We	must	emphasize	
the	stories	of	men	and	women	who	overcome	
evil	with	good,	whether	as	businessmen,	doc‑
tors,	farmers,	inventors,	or	missionaries.		We	
must	begin	telling	the	stories	of	Christian	his‑
tory	at	an	early	age.		We	must	tell	the	stories	
from	our	Mennonite	heritage	early	and	often	
so	 that	 Dirk	Willems	 and	 Michael	 Sattler	
capture	the	hearts	and	minds	of	our	children	
instead	of	Robert	E.	Lee	and	Norman	Swartz‑
kopf.		We	must	give	our	children	ways	to	think	
about	and	understand	the	troubling	aspects	of	
history	 from	 a	 Christ‑centered	 perspective.		
We	must	teach	a	positive	vision	of	God’s	sov‑
ereignty	and	how	He	wants	to	use	each	one	
of	us	to	fill	the	earth	with	the	knowledge	of	
God.		Developing	a	history	curriculum	with	

These	challenges	are	
conquered	only	by		
a	community,	not	

	by	individuals		
working	alone.
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Service Opportunities at FB
•	 Computer	tech:	immediate
•	 Maintenance:	unmarried	volun‑

teer	in	June	2007
•	 Kitchen:		(2)	May,	(1)	June,	(1)	

Aug	2007
Please pray	that	that	we	would	

find	a	suitable	replacement	for	
William	Miller	as	Administrator	
of	Operations	by	June	2007.

Special Projects for FB
•	 Safety	lighting	in	front	of	dorms	

‑	$1,800	remaining
•	 Skid‑steer	loader	/	snow	plow
•	 Kitchen	upgrade	‑	$5,000
Phase III of Student Center
•	 Insulation	‑	$2,000
•	 Plumbing	‑	$1,500
•	 Dry	wall	(5/8”)	‑	$7,000
•	 Electric	400‑amp	panel	‑	$1,000
•	 Electrical	wiring	‑	$5,000
•	 Heating	rough‑in	‑	$11,000
•	 Painting	‑	$2,500
•	 Network	‑	$4,000

If	you	would	like	to	volunteer	or	
contribute	toward	these	needs,	
please	let	us	know!

FB Calendar

Winter Term ...............................1/1-2/2, 2007
Student‑Staff	Social	.......................Jan	19,	2007
Colloquy	2007:	Nonresistance	......Jan	27,	2007
Choir	Programs	...........................Feb	3‑4,	2007

Spring Term ............................2/14-5/15, 2007
Board	Meeting	.............................Feb	24,	2007
Discipling	Conference	.................Mar	23,	2007
Anniversary	Open	House	.......Mar	24‑25,	2007
Shady	Maple	Banquet	.................Mar	30,	2007
Spring	Break	............................. Apr	5‑10,	2007
Chorale	Program	.........................May	13,	2007
Commencement	..........................May	18,	2007

ling	beliefs,	consistent	curriculum,	competent	
leaders.

Much	 of	 the	 work	 we	 must	 do	 in	 our	
schools	will	not	happen	in	our	small	schools.		
There	is	simply	not	enough	time	and	energy	

available	to	teach	full‑time	and	work	at	phi‑
losophy	 and	 curriculum	 development.	 	We	
need	new	models	of	forming,	articulating,	and	
disseminating	vision,	purpose,	and	philosophy	
that	do	not	require	each	school	to	duplicate	
these	efforts.			

	These	 challenges	 are	 conquered	only	by	
a	 community,	 not	 by	 individuals	 working	
alone.	 	This	effort	 to	 see	 the	quality	of	our	
schools	 significantly	 improved	 will	 require	
us	to	work	together.	 	We	will	need	to	share	
resources	and	ideas.		Our	organizations	will	
need	to	work	together.					Schools	will	need	
to	partner.		This	will	take	a	widespread	coop‑
erative	 effort—training,	 equipping,	writing,	
teaching,	 thinking,	 publishing,	 supporting,	
brainstorming,	 praying,	 studying,	 envision‑
ing,	 and	planning.	 	 	And	with	 cooperation	
comes	accountability.		It	is	time	for	our	older,	
experienced	 teachers	 and	 administrators	 to	
regularly	evaluate	every	aspect	of	our	schools	
and	identify	specific	areas	where	the	observed	
school	needs	to	develop.		Perhaps	these	teams	
of	evaluators	could	guide	us	toward	establish‑
ing	the	camps	we	have	described.

Challenges	like	these	take	time.		We	must	
develop	a	patient	twenty‑	to	thirty‑year	vision,	
not	the	frenetic,	stressful	demands	for	things	
to	change	now.		What	is	called	for	is	hopeful,	
energized,	 and	 sustained	 faithfulness.	 	This	
mountain	 will	 be	 climbed	 by	 the	 unsung	
heroes	 that	 day	 after	 day	 pour	 themselves	
out	for	their	students	and	in	so	doing	allow	
God	to	grow	them	into	world‑class	teachers	
and	leaders.

So	what	does	it	mean	to	climb	this	moun‑
tain?		What	will	it	look	like	when	we	reach	the	
summit?		The	crest	of	our	Everest	is	hundreds	
of	 Mennonite	 schools,	 effectively	 preparing	
our	young	people	for	visionary,	God‑centered,	
sacrificial	service	in	every	facet	of	life,	includ‑
ing	family,	business,	church,	community,	and	
world.		The	crest	of	our	Everest	is	parents	who	
are	eager	to	partner	with	the	school	because	
the	school	has	demonstrated	effectiveness	in	
supporting	their	goals.		The	crest	of	our	Ever‑
est	is	graduates	who	demonstrate	by	their	way	
of	life	the	beliefs	and	values	embedded	in	the	
community	of	home,	church,	and	school.

–	Steven	Brubaker
FBEP	Academic	Administrator

NEWS from Faith Builders
Welcome	to:
	 Philip	Hege,	maintenance,	Dec.,	Harrison‑

burg,	VA	(short	term)
Births:
	 Matt	&	Diana	Petersheim,	2nd	child,	1st	son,	

Brennan	Wyatt,	Sept.	21,	2006
	 Wayne	&	Kristina	(Swarey)	Weaver,	4th	child,	

2nd	son,	Dakota	Wayne,	Oct.	23,	2006
	 Leonard	&	Marian	(Frey)	Martin,	1st	child	&	

son,	Josiah	Dean,	Nov.	17,	2006
	 Lonnie	&	Evelyn	(Glick)	Weaver,	1st	child	&	

daughter,	Dante	Lee,	Dec.	12,	2006.
Engagements:
	 Tamar	McCurdy	&	Matt	Zehr
	 Keith	Yoder	&	Lisa	Good
Weddings:
	 Vincent	&	Lydia	(Croutch)	Beiler	–	Nov.	18,	

2006
	 Jordan	Ehst	&	Robin	Brubaker	–	Nov.	25,	

2006

We	must	develop	a	
patient	twenty‑	to	

thirty‑year		vision...

 
 

 
 

Apply now 
for  Teacher 

Apprenticeship 
or Ministry Appren-

t i ces h i p  P r o g r am s !  
 

 
We are offering some tuition schol-

arships to students applying as teacher 
or ministry apprentices.  If you would 

like more information, please contact us  
at  814-789-4518 or email us at fbep@fbep.org.
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Contact us...
		By Phone	 814‑789‑4518
		By Fax	 814‑789‑3396
		By E-mail	 fbep@fbep.org
	 By Mail	 PO	Box	127
	 	 	 Guys	Mills,	PA	16327

Visit us on the web 
at	www.fbep.org.		

Applications,	brochures,	
and	newsletters	are	available	

for	download	from	our	website.
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